647510 LLB3LI1C0210 Seat No :
LL.B. Semester - 3 (CBCS) Examination
Oct/Nov - 2022 (OLD COURSE)
LABOUR & INDUSTRIAL LAW - 1(CORE)

Time: 2:30 Hours Marks: 70
Instructions:

1. All questions are compulsory.

2. Figures to the right indicate marks.
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ENGLISH VERSION
Q.1  State the important provisions of Employees Provident Fund Act — 1952, (14)
OR
Q.1  Discuss the right and duties of Factory Inspector.
Q.2  Explain strike and lockout under Industrial Dispute Act. (14)
OR
Q.2 Explain the rights and duties of Registered Trade Union.
Q.3 What is Retrenchment? Explain with reference to the Industrial Dispute Act 1947. (14)
OR
Q.3  Discuss the provisions regarding Hazardous Procedures under the Factory Act — 1948.
Q.4  Explain regarding health, welfare and safety of Women Workers. (14)
OR
Q.4  State the procedure of registration of Trade Union.
Q.5  Write Short note: (Any Two) (14)
1. Payment of Bonus
2. Labour Court
3. Negotiation
4. Lay Off
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